CSIR

Towching lives through innovation

CAREER OPPORTUNITY

The Council for Scientific and Industrial Research (CSIR) is a leading science and technology
research organisation that performs directed and particularly multi-disciplinary research and
technological innovation, to foster, in the national interest and in fields which in its opinion should
receive preference, industrial and scientific development, either by itself or in co-operation with
principals from the private or public sectors, and thereby to contribute to the improvement of the
quality of life of the people of the Republic.

Executive Manager: Smart Mobility
(Five-year Contract)

About the job:

The CSIR has a vacancy for an Executive Manager in the Smart Mobility Cluster within the Natural
Resources, Enabling Infrastructure, Public and Professional Services Division. The incumbent
will be responsible for the provision of strategic leadership to the cluster, and including strategy
development and implementation, capacity development, financial sustainability, performance,
operations and governance. This position is based in Pretoria.

For more info about the CSIR and cluster, please visit https://www.csir.co.za and
https://www.csir.co.za/smart-mobility respectively.

Key responsibilities:

¢ Lead and provide strategic direction to the cluster;

o Lead the research, development localisation, and commercialisation of technologies and
knowledge solutions from a sound scientific and technological base;

o Drive alignment of the cluster strategy with the trends, needs and opportunities of the
transport infrastructure engineering and sustainable management of transport infrastructure
systems and operations related industries;

e Utilise market insights to inform scientific and technological development, and take products
and innovations to the market;

e Drive strategic investment of parliamentary grant to leverage further income from other
funding sources;

e Ensure that cluster operations are managed effectively, and that there is timely and accurate
reporting;

e Invest allocated parliamentary grant guided by divisional priorities and the organisational
strategy to effectively leverage income from other sources and to build strategic capabilities
for current and future competitiveness of the transportation related industries;

e Maintain a balanced portfolio of research, development and commercialisation per divisional
priorities and organisation vision;

e Drive collaboration with parties in the national system of innovation, and leading relevant
parties globally;

Account for the financially sustainability, profit and loss of the cluster;

e Ensure that cluster operations are managed effectively, and that there is timely and accurate
reporting;

e Ensure cluster compliance with all organisational policies and relevant legislation;
Accountable for in-depth stakeholder engagement in the private and public sectors in
transportation and related industries;

e Accountable for people development, succession planning and transformation;

e Act as a role model, embrace and demonstrate the professional, ethical values and purpose
of the organisation;
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e Foster a culture of collaboration within and between divisions;
e Account for cluster quality, health, safety and impact.

Qualifications, experience, and skills:

e A Master’s degree in civil, mechanical, industrial engineering, physics, or related fields with
at least ten years’ experience in RDI and commercialisation industry or leading research and
technology organisation (RTO) at a senior management level;

e A Doctoral degree would be a preference;

e Business Management qualification would be advantageous;

o Experience of strong people management and organisational development skills;

e Evidence of high-level stakeholder management, transportation industry related networks;

o Excellent communicator with strong presentation skills;

e Leadership of diverse RD&l teams;

o Strategy development and implementation;

e Policy development and implementation;

e Proven track record of successful IP commercialisation;

o Ability to understand, integrate, and provide technical leadership across all domains;

o Ability to provide thought leadership and high-level conceptualisation;

o Ability to work independently as well as in teams;

e HCD implementation and capacity development;

e Business development and financial acumen;

e Excellent communication (verbal and written) and presentation skills;

e Project and programme management skills;

Conflict management skills;

An understanding of the research to market ‘innovation’ value chain;

Strategy development and implementation;

Strategic leadership and complexity management;

Policy development and implementation;

Organisational knowledge and awareness.

Should you meet the above requirements, please email your CV to executiverecruitment@csir.co.za
with your name and surname, position title and reference number in the subject line, (eg. John
Smith: Job title: Reference No: 310555)

Closing date: 31 May 2022

PLEASE NOTE THAT FEEDBACK WILL BE GIVEN TO SHORTLISTED CANDIDATES ONLY.

For more info, please email us at recruitment01@csir.co.za. Please do-not send your application to
this mailbox, it is for inquiries only.

The CSIR is an equal opportunity employer. As such, it is committed to the employment Equity Act and will through the filling of this
vacancy, give preference to candidates from designated groups in terms of the Employment Equity Act. By applying for this position at the
CSIR, the applicant understands, and agrees that the CSIR may solicit a credit and criminal report from registered credit bureau and/or
South African Police Services (in relation to positions that requires trust and honesty and/or entail the handling of cash or finances) and
may also verify the applicant’s educational qualification and employment history. The CSIR reserves the right to remove the
advertisement at any time before the stated closing date and it further reserves the right not to appoint if a suitable candidate is
not identified.

SS-F-HR-363 REV09 Advert template


mailto:jobapplications@csir.co.za
mailto:recruitment01@csir.co.za

